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TW.'H. 12/7/2006-aTIT3nT^.— U I h1u ! la p 1976 (.1976 ^ 21) ^ 30^31^ 

3RikT ^#4 17R?W ("^ "=11^) ^ H«5H "^Nv ^fsF) , 

t, STSlkl^:— 


3WT-I 

Tmf^ 

1. dW, WW afh" ; — 

(i) 2006 I 

(ii) ^ 

^ (iii) ®N> % 31?^^ aiTf??^Rt slk ■'K i 
^*11 'mIhi — 

(^) ’’K ’’IT 3T<<qj 0,^ "'1^ 

2. xift^TT^: — 

^ P^Pl'q*iT «n^T fq'iH :— 

(■^) “srftq^RR”^ 1976 (197621) 3|fV^f! 

(T§) f^tlWR, 1987^'q^f^aif^tl 


38S5 GI/2006 


(1) 
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( ■^i) * * ^ ^ ^ 3lfM#cT 11 

j ? 

(f) “wt a^tq^ 3 ^ 4i4-4iR4i sr^q^^Ri arf^1 1 

(^) V li rHd t:— 

■ (^) ^TM^#T(’HTfeT)%?^'^'^; 

; (^) ^ f^ra% ^hPT 3;Tf^?^-qT 4i4’4l0 ^ TT^ wr T( t; 

: Cn) 'm f^fV^TnfVfm 3ii^R^4i^c|4il5;i, ^qrftrTar;^; 

i (■^) ^^%'^TB'5rf^T^“TC *4<fld ■^'T^ 37^firi 

\ 

’ (b| “-^xii^’'-^ RlfW3(^) ( 2 ) '3^k 

(^1 3Tf«?^‘zn <+>4^i(1 >3Tf«T^‘zn 4>4 tiik 1 ^t) 3 ^ 

^ I i^41 ^tiM, Hicii-rMcii, •3^ «i5^, '^4o: 3^fii=hi-0 <+i4'4ii4 

i. ; f, 1^ 311^ ^ f I 

(^n) *‘ ^ d^<3^44ll*sfh: Rdr««PTf%^^ 4T^3 t?t 4^ftfrr ^ %h% 

i j 4 fell WT, feft 4dH'HH 37fwd ^ 4»4 ^k1 ^ W^ ^ Ip ^ 37f^ f I 

J j ’ ‘ 

C‘4^ '’’;P^'?,T'%'" Tt 1%^ i\'^^] #T t; ^ 

('■;: ‘ cff?x3 ^ ^5p#R4 fe-#UHR «>nTw^ wn •?%^-ii%srfroft 

4 h'^] ^ 34‘44cf 11 

3^I^}?J-I1 

frf3frr^*f'^ir04T cKT «I^lf<^<U| : 

.TT? % srfer^^qf afR ^4^if44f ^ with •— 

I (1) 3tfM<*>Hl 4l<44 

' ' (i) ^-i 

(ii) 't4^ci-II 

(iii) '^%^-in 

; % •¥R«iI -4' "Cf^^TFr ^ #TT:— 

(i) 3Tf«{^ 








[^m—•^rJS4] 
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(ii) WT 

(iii) 

(iv) qR'« 

^1 

(2) v^-'m wt 

fcifn4^1*1 ’5T^rf 3T«j[<i^f^{M4»-^5-<a'3fi'=l), -<i*h*t>, STT^jf^ff^RJ ^(^141, P(^V!‘+ 

♦ius<n SRI «<ew<. % ■'R ■311^ i 

(3) ■?ni^-’»t 378it=w^ 

3T#Tf«T 3T*qf?l^ 

c«54-*^i 0, "^^FTt 3RI ^If^iPTT, pj^;;iq> M^'S^n SRI %^?0^ % 

^ WT-WT Ml 'illy, I 

(■^) ^ •f^r^RP? ^ gTgf ^ %f^ a #i<=b 'i R4f<»4Tj [ R4f %-mft -qf 

=bl4'l4 3T^%T 11 

4. 

FTftrf^r44f^*37^?fft^j%4t'5rfg^w%'^^4t, aPT^zr^-^ ^ihi-^ '41 ^ 

sro ■srrd 1^ •5iT<, 1%Rt ^ar^-en^ f¥?3% % %4t ^ %f^pgf5^ 

^ 60 ^ aq:Tf«l^^ % 1^ <T^ <3|tv^ OiT^siFft snw XRl^rqt^ ^ 11 "4^ 3iftvz?T 

3TmR Rf^Rw^ii Hi4)4<=h ^ ^ ^ i 

(1) aRfM^if<4T %'?R«rTf Pi*inwTiTfiT4^'t ■5^ni i =h4-4iR4f %'H5i«r^‘ i -q^^ 

Tit^4’4iR4f 4taTBq^f5|^ft?T3nfw^#ni 

(2) 't^Tf’?T4t f4^f^4if^4J14’4^«?T3^prf^^cT%1^I^a7f^#pqJT-^«n^r29%aq^;^%-^T<M^HT^SW 

Pl*)4l % 'JlH<<il i 

(3) 4f<ih 4qi "^f 3 ^h 41 H^cfl Pi^Rw ■’R Hc4e»5 arflfSBrO 3^^ =ft4'qi4 ^ SRi f%<^ffTcT ■RR^nrir?! f^f^JcRi 
3nfa^ -3^ ^q^ggRTT (fw%) -sFrM-TRr tr^ >:h i << ! < 4<» #n i 

(4) (i)3R!t?fr—%n4^4tT5qf^,— 

(^) f^TR^ %-Rl??t RI^^^RR t, 

afT8T^ 

(73) Mril/MRi % 41R^n ^^1 4t, f*h4) °MRro % Riqi^ Ruhj Riqi^ ^ °n4< I'fiHi 

^333 RS ^ : 

^ Th^Pcw ■srrfsra^R') -5^ f’sm ^ % ar^'^^;: '<r 

% 3T^343 aq^^ t 3fk-zi^ %% atRT aqmR t, ci) ^fW7 % 3R?7N 7^ ^ ^ R^TTn t i 

(ii )ylMWH 

4f4) ^rrfl’317^3) STfq^nf^'qT'3)4’5[Rt' ^1^41-11 % 'ifl'^'RK srrfl’ "4 

4)^w|l y^4 ^^4! i 

6. <^dHMH 3 ^\t ^ 

\ 

W3R3'44f^R3d1^4tRi^^^%?ft4t'qs^ftl4?ia7fq3JR^-qrob4'4i0^^dHHM, ^ aliR^cR^jfezfi ^- 33 ^ 
^arMwT^^lKT 17 ( 1 ) %aq^^%^-?R35RSRT'^^-‘^I^'^ Wfqfft?T^^i 

7. im ^ TOTW 








[■RFt [II—7TO4] 
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"^TF 454^410 r4cif^4 ^ %n'W^ ^‘^feST"W ^ 

it>i4<^if6'4i ^ eft ^ irfcr ^ W % yqt''5H % 

11. aiflie^if^idi alhr^-t^^ 

(1) ^ afT^f^-qr ^4rfr^ 60 M ^ an^"^ ■^■^#5rr-Pf<jg : 

1^ ^ ^WT ^ t: 

%<T^ ^5# srferd <^4'4 k 1 ^ ^l^lpTfrl ■^f VJII^MI, cT^% 

arfeprO % ’=Tm^ ^ ^ ^ tik ir^ "q^ aflr 454^10 % ■^' "ir^ "qw^ ^ ^ ■'rtfer ^ ^ 

^■^5TT^ : 


W5 ^( 2 ) "^ ^ irmH % 3TtzT^ % 3TTt?I ^ ^ "^^4^ 311^ ■5r% 

% T^'"iT^ % ^ffm: 3T^ % ^ ^ 3T«n^^ ^ 13fk %T 3 t«ti^?^- fiT^ "qr •sfr^ #T "iT^ ^ 

3?^%Ht?RW2T 3Tft|^ 

■^TF 4>4^i 0 ^ ^ ^ ^ ^STT^m, ^ ^ ^ f^ I 

(2) 3T»T^ ^ ^ ^ #=T ^ 'W ■# % 

^-■f^rfWT ( 1) % 3T^?TR 3Tfq^5Rt 4i4^Rl #^Tf=T^ ^ ‘STHF ’^n '^f t ^ ■??fHfh 'SIc^ 3#F^ -qi 
^TpqRt % 'qm^ Twq-^eqq ■qr ^ ^ ^ ' 


W f^Pi^M % Mq)«n %%T^^ srfwd ch4T^k1, ^5Fq-%fq"q^ qr^ i\, ^ 3tt^ 

. ’. ”; ' * 15 !^ %s^ipaO "t^ ■^qtPi'jTi ^'111 "^Tt 3lf^«t>i<i 'qr =b4'«<i0 H 15 %'^TR H5<?i R*! ^ '^teq^ Pt>yl 

3FFq "fi^ 3i|qqipS|di o^ 311^ «t><.dl %, 'd'H % 3iPri*i 1^*1 ^qiPi«3'ci ^^tqr I 

3T«ira-3 

c|f)ctjdl, Mcil*^fti Mrqiqrti 

12 . 

w?-'?iqqqi:f^raffwf^'^ WT’qi'^qHf ■qT#?T'-'ftq^ fqqffer 

isrqq <<31 ^n^qr fqqffcr ‘^nqqnrt Pif^o sVri 1 

13, ciRwdI 

(i) ^^-fqfqqq (iii), (iv)3|^(v)%3qqqf crqi^SRT'WT-'WTqT'^i^'qqfq^Trq di4Pj?Jif[f%3T^^q^ 

a#rq# "qr % 3T?^ q«n % 3TJrrfq'H^-qR ^i#nf[ I 

(ii) tt <^Rmci i ^ 51 TT fqqtfer •qti qi: •gqfNn wi^ amcR f^qr w^qr ?rqT v^ 

^TfqchlRqf ^qr efi^’qif^, HiHdl ■^, nR^ifeio "^Jq! vnn<Mi t 

(iii) (^) f%^'?M^^?rqqH'R’q^t^^3(ifqqjiTt^'qnf^^.^iftw^wq^^Tq^^%pFFR 

■ 5 ^-qRha %Tf ^ ■snqTit I 

(iq) ■qr^qqqH'^'eqH'^qTlqRqRqFf^^’qF 3Tf^q#qqaqrrqq=;Rt'qr‘^4^^\ ■q^^qqrtTOqr 

qR^doi ^ ^i^HF <j*iq^l "5^?% <5lq> % "^iqpf qr '^qqqrq "R 'sqqit qR^soi %"R* 1 

qRwdi ^tqiqi?^ %^Tq4 qi ^ ^ niqcir i\, "R’ RiqfRq ^ vjih<jf1 i 











in—■0^4] 
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^^n»iq>, ^iWq) asT«raT WTlfarar ^ 3ii«hR*iob "^Rf % 3(n?^ ^ <^01% 

<5ti^ q>iq[<nqiq1’i q»iqf «iraT : 

'ft ■% i5T«T ft ^nr "^ft qi^ni ftnr |[nT ftw "^Rft ^ Pi^^i 

I 

VltilcbiUI ; 

(i) aftt^chi^l 7TT cf)4'qift % mR^k+I f^«l oMiHK"^ q^l^qiiftf eTTlft"^ q>*ft^M 

^ wft t ■*IT -gftiT ^jTcn t eft ^ ^ ftqr I 

(ii) ftftn i<'j1'm 1 ^fthpFT 3^^ w(<qi<. % Iftitn! % tqifncq ft TT^’Jil % >3T«ft=T omi^R ft 

WFRTT % %l^ IT^ % "^fSlft "5^ ■3^-fqPiq*i ^ <s<rciq'i '^IHT 'arn^TT I 

(iii) afTfif4>lO q>4qi<) *i'^0 alft 37^ aft^chiRch <!b4«tl ^ Riqiq, PtitHl ftft 

1956 (1956^1)■qr^T^^H^ir^lftRft31^^51^%siftH^rnraift%T 

%, 3T«I^ i^ifoif^df, 'spft^pff %■ %i^ |q)^1 ^<q>iO ^ftftftr % yq^l ft 'TFT : 

q^l^3TfVcHI<l "qr q>4'qift 3lf^fft4n, 1912 (1912 ^ 2) awHq m<3ti fqj^l aPRT q^i'j;! %3TftH <rai^'^d 

'^fiifn %, ^ ^1^1531 <1^14^1 <*><“1 afttlfnilH, I860 (I860 ^21) "^IT 

"^TT Mft'-iqji'O tiPiRi %Mq^i 31^^ ft 'TFT ^ ^<=boi ft I 

(iv) ^ afti^ctJift ■JTTqjft-qjft Hi[qq>iO '^’'jft ’«i4'»iRiq» ^Vf"^ oqHw ft 

SKI fqj^l q>i*i % 'f>l^ ^q)K 'iftf qft'ii I 

22. ^ 3I^qftq?T ^ W ^q f^Pc! ftfftT’?^>T^ 

ski'll % HIHcl ft fqf^rHI !>)*1|uiHq SI^RftsRT iftrn | 

T^TcTT ft ftt cT?^ ftftl 3( ^Rq aq> ft^H 'ift ^ ^qiSK. aftr ^l^FT 

?nr ^3^ ■qr 3^^!^|chi^qi^ ^ ft : 

qfs Ullf^'^lft ■(% aft^chiO "qr q>4qi0 ft 3Tf<^q> ft TFT Piqqui 

ft «ft ?ft ^ ftfti "qr aifft^ ft aft^ Pi^^fi ft ^<=boi ft 1% ftfti afr^ft^crRr 

InqPiq (qjqi ^51F^ I 

23. ift^PTft 

^ ^ 3RT HTR^’ ft’ ^inaT 3niTft ■^Fll'llft aftftsRft ^ IATQI ^■^iTft'TRftrF ft ^ ^ 3TSq^ 

Tjcf Tf^ % flpn Tm'n'5^4Tm ft T? ■?FB?n I 

24. ^OTfPT3ftT <ftv4 ^cHchU 

(i) 3if^et>iO "qrqift'qi^l Hftt «qq ft"^3Tfthi^3ifqqii<l ft« h5k •tqlqiK qft'H 

afti; "T i^; arqft MRqK % f^ftt ^s'tq aFFft•afft ft q>i4 ^ (qj^l ar^ oqlqq ^IqiK '^nft ^ ar^irfft ftrn | 

(ii) ^aftftr^-qT^ift^:— 

(■^) ftnr’^’^rftf ftny-qj 'aq>^n<qi;'^ 

('^) % ■^TRTT-'pRIT ft, ■ftnr ftt "JIFTFIT ftl, 3R^ "*11 a^U?^ ft ^ftijTTffftrTT I 

wv;lch<u| : 

%%l^‘*^^’’^^a^sfft,^^ft5T3r%^3Tf«I^m, 1961 (1961 ^28) ft'ft I 

25. ^ ftf 

9^4 'ft aftft^nftqiftqift 1%ftt ft^*1T% Wiq^l, ftqft, ’jrfft'jfftftt "f^ftt [q^'t+i ^ q^ait ft* ^«^iqi'3fl 'iftf qA'ii ; 
fqpiqn jqi^l'^ft iq>^1 aiftncMO "qr qiftqift ^anft o<)4> ft arrft Pifqql ^ >i*iifuiqi Pi4^i qj<4 ft ftqj^ 
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^ inr •sTTtjTTi I 

Rih Hi’it '31I\!^‘T! I 

26 . 

I ( l|) '9f^ 3lf^ct)l0 ^ 'ft4'qi0 : — 

: (i) ^ FII^cf>R^%%?Tt 3T#T?54 3#!^^ ^4 '^h 1 telt 

'=hM'll TTFT ^ ^ 

n6FnNR<i(k'4H'^1^3TTfe 

I (ii) fehFil % Hi*i^ fedlq'O ^ <a(l<;i<) % hR^ '^*"g^cn!^ % ^ % ft'ii 'Wio^X ^<<<1 

^ '»ft TO ^ 

! Kiii) H$T ■^’TT I 

^'11 3F7 ^ f^rFlt ^IVl "FT^^ i^P[l : 

^ ■feFft ft?^ ^ Ml ^ ^T ^ ^ WI 3T^siFlt ^ 

FT^?n % "3^ TT^i^ i%Ffl '^TNRt % "TW‘3^TF FsTTfll FT^flT % "^ 3T^ 1%^ 

■ “to aFftm ^ TT^ t : 

■'R^ ^rf^ctJlO ^ '^4-qi-O I^RTt "^Fft RtFTI^ 'W^ Fich^l % f^RT^ ‘FT^FR ^ 

I I -sm W "51^ Fl^R^ ■^, %Fft «F2T ^RT f^Rtr ^MMd ^ FT^ 11 

! (i) ^ Rt srfeRt^^^^-ciKl 

I ^ ^ ^feUliJFcl FI^ 37Tf^^ 30 ^ -q;^ 31 f^RRaR ^ fF«rf^ 

■^fT ^tk l^ror ^ % fm ^t^pff -^tit i ^ ^ ^ w ^ ^ 

^ F ^ ^ l^ror ■'IFt ^ WT ^ ^ 3flRl WF-RkrT % MtrR 3mT ^II -4 WT t ^ % %TI 

^ ^ FRRH11 : 

F^bdj«*<U| 1 :—^ ^rfem oh4t<Kl ^ ^^l^R^-STOTII ^TTF'^FT^^ ^4dl4l^ TO 

•i^ ^ w % %rT ^ srfk^ f I 

^WlehFUl 2 ;—%FTt STtakt ■'RlfRI FRR % 4hR ^ RfePTRI ^ 4f 3TORS^ 

3ETt^^ FiFii^PTf FT^ ^hR5i 4 ^RH'k''Rsr%'^'^'^FnwkrFt^%'fe 3Fiifk%4hTF'^?^'^'5^'^T^ 

#Tii ^ 

27.1 if^afrr^ffip^FlJq^ 

(n) ¥c^3fTfk^3TqF7tRF#f^^r4^R(r4Hrdfy4%FRt?-^'^ STlfkmf FT^ 

T^i%q<»n! cj^ni :— 

(^) ^3Ft%rgRl RWcl'^'TnRf^I 

% feft ^ % "^ ^* ^nkcT 3r^ TFRf^; 

■ (F3) -3^1% ^[RT [q^Kria "4* 3IP<T ^ t«lif4r4 "<^1^ ^'3^1% ^[RT 34%^^ ^ffw^kR 3ik; 

f%FI% 3 Rr1fT 'k ^ ^ Rr t ; 

■ (R) 7RI%?Rr1%RRm^ 3n^#F ;TO 

("q ) 3FT% ^ ^ aPTc^^ %CT Rk^ ^srq RtT 3T^ : 

RF^’^FT ^rkl^lO % "k', '^■^FfRTFRR'^’^'^fkfRRR ®N5"^'^^^rRF!'^, RF1R f^fi-M^f % e^'^% cfH 

■RFP^R^TFFFT ftfiRR ^ -91^% kr^lFUll RF^ IRF r=i<=R^^Fi 3Tf^^ R^airfFPff 3^^^3FtR5t^FTTFk3R5tlFqf?T 
% ift ^^f^RRR FlPl^^ I 
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[.wTni“-Bn*54] 

^ T®[^T^ «r®F ^ TTWJ!! c^vii I 

(3) ^3Tfq^WTinf ^tH Rt^T|^ >3 11 ^0 % 1^ a(M^ 3^M^ hR^k ^ ^ gr^ 

^FT%, ?F?T-fqsFn, ^cit «Tt^ ^^WfTOR'SRtTT : 

(^) ^ tll’^ f^<Hi '3111^ ^W '»ipH‘=TiiO % ^i[^«M(<<=r) ; 

(19[) f^^Pid ^ yfdfe^ ‘^(hiO % *il^*i I«»5*ii '»il»^ I 

(4 ) 34C«)<»J 3fTf^4>I^i “3^1 ^ Mr^en ■^-■^ "oFt UliV^ld ■^, 3T^ '3PT "^T 

351% f^4d '*7R«<l<'Siil%'*n?T^ fcillnW^ '^, ■^‘3^ +1^91^ 10,000?. : 

5?^ TTlf^RiRt cFt 31^^ igrRr -qf?;^. 

(^) ^^5%%T%RW^1%TOaTfil^%5TW3lf ^ 

(Tsr) f%5ft-^TT yitipM^ Tsim^ %Rim 

(5) «<l«(^<;5RiRT'yify=hld f%5d Mt5RRIRmRT 3n%?T% '^^XU 

f%5ft4Tf^rd 3ISWT 4W^'^?R%?Rr37J4qr3?[%) HrwK'jn 

^ «nf^ ^ ■^n 3T^ ■^f Pi^?i % 3ih 3n^3!^ % 

•trfn ^ 'H^dl % I 4% SRT '»PIT Tft Rt<R«l ■^’ ?? #frf %'5??ft "q? 41«Tf% 3Tf%3 ti^ vnfReT ^vC% 

(1) (i) 

^ * fN: -J 

W 41lq(?l «?»<‘(l; 

1%^ 3llf<?^Td 3!^Rf7r^tRRmR^'5Tn^1% : 

^TJRRt ^ ?IT ?R5?ft <>1^ 

(TS) %RT‘^%f%q3r?Tafn*iRf I 

T*" 

(2) f*Wf%^t'2n^Rnt cit^FT 

?«®r ^RrT %nT! 

29. ^ a^«iqi sTOTm^ IciH Pmiwh 3rf^^ 

■ (1) a^f<j^afI8RfT^jjHRt ^ 3T«I^f%5ft cisilq 

PKWT f^-MI 'Jllcllt 3iq^'sis>i<<ti^1%4|! 'i1ldlt,?f^ai)rtje*>ld SKI ■^«1lf45fi!l(l, "3^%^ pR'Wrd'%t?T^h9 ^ 

3^ 31^ ^ %# TTTdisr ?n? 3T«Rn % ^!f5R, WT ^ '^, 3T8t??t 

RPTI '411^91 : 

?RI^ %3R3RrfR%5?^«T'^f1%51%i%^3^^RT?T'™t,’3^'P?PPlR44‘^*'^Rnf5#Tf^ Wt^^T 'Jlli^Hi I 

f%^'5Tn^l 


2 a s.scHj/o^— 
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fe 3TfVcFRt qR^^rI’ ^ : 

; j(^) 

('9 ) ■STRFTf "5^ f^RT 'jn^TT f 5T«^ 3111^^7111 ^ ^r5R^ % RFP^ 3T?lRr ^ 

^T^rft ST'TIRT <=t)<.qA ’4' ^ ^cTT % 3Tf^T®T '^t'^ ’'TRI 

■i^tT?^ f%RT "TRl ?TT i 

(3)('^') 3181RT «fj4'MiO 3R1^l^fPPFl 38 ■^f 3pET 1%^ 3FR '^wf % 

i ■^TT^ f SISIRT ^ %Tr 3 TOTR ^Rcfl % ^ RW # Ref ^(d 4 » " 5 ^ f 3 R %, 318 TRT 

! 3TS|RTf^-^f3lfR^3T8I^Rj4'^^RilR^3fnT^^!J^^^^3Rt, ^R3^-^flcT^3nfR^ 

! RcT 'SlfrTR iJ<5( SlfMqiiO STfilRT <?)4’'tt0 RT RRR ^«t[ | 

('Q) "^RT IrcRrr sTfiiRT df'*f "^nfer ^141 ri^ "sfi^ rjI errftiir ^ 3 i[44Ir<i R^t ■^sn •sTf^RWR 

i RT ftfRRR 38 RRRTtf ■#TTI 

(4|) Rf^ RJt^ 3lfRRnfI sm RR ^-FfpfR4 (3) % 'SffRTR 4f %RT RflRT t efsn "3^4 '-MIRKrlR ?RT 

^>ffKjH'J| 3Tqi|RT RR RTTcR t eT«lI STftppRt +4^:11^ ^ RR 35mn t, cR ^ ^-4'%RT RfF^ I 

RTTir4 RR RlPCW RvSf 378RT3 hi4h % f^<i<Hci ’4 ^'I’ll ■ST^RTRfeRT 3Tj'R<'J| '^* 'l'3i<4'; "f^RT "'SIl'll 

%, IrRR 2p ^5R^R 4^ efPJ^'^f^, R^IT^n^fqPlRH % 3R)RH ■% %Q; 3lfiR)Rl' 3TSRT '^4-RiO Rit % f^RT ^ jHRr®RT '^Hl 
RTRT ^TT^SRqRT^nRPmi ff, fH^^I ^ RlTf?«fW 4f ^fFR^qf ^ 3#Rr-^ WIRT I 

30. 'RrHH^* 

’ 4^ 3Tft^^Tf[ 3^SRT "4’ 3T2RT TPjpft^ TON: ^ ^ RFT R^ ^ 3^8RT RRT R^R^ "fel 

i^dlj^sci/^l'S ^T^iqT 3T^ "^TIRtR ■STSh^I ”4' ^^RTR h 4T d-^'irI 

31. ^ 

(l)j RJtf a7f«IRR^,^3Mfwf^RT^3^ft#m, 1947^’ f^RT^'3T4%3^5^‘‘R^4R^T’'?^^t,— 

(R^) ^ % ch^^lUifl ^ RH 3#ffRqR % 3T«f R7-4<*K t, ^ 1^ R^ "m 3T«T^|r ^ 

I j R^TORRR^?^ R^ ^2fRT RRT 3T2IRT R^Wt 3;iqqT 3rR«n;'FT^ ^^T^IRT 3TTR^ ^ ^ 

■^tnr I 

(Tg) ^qRT3FTRt-^ -?mf 

^ ' 3R?5rR>3T2fRT%^^'4 RRJHRT,lR5^^'4^W^«3TqRTfW 1tWfRr,3T3f^ 3T81RT37?flRRkfKR 

R^ R^RT I 

•tv'! 4 ^ fsrfRRR RR Rspefl^T^RTR RR?RJRRlf^ 'RRR W-STRsn-RRRT'WilR*R' ^ ^ Rr4'rJTRI I 

(si) ^ '+)4 rt(' 1 R^ RRmRWFRRTTtRT'f^rR^RR^YR^fN: >lRl[^f^ RFRRJtR’JRRTT^ 

•■'> i ’ ^RT % %, TFR RJt %, RT^ fRRRl % ^ '^s^R^a^, tR^Rf a;m«t 


U ■; ^ Ri 3TRRT W3 RTfwft Rft ^ ^rM[d:RT RTf^^R^ft RRT 

f^T^'l •RTTR 4" F R^ ^ i 

(ij) Rf^RR-f^rH^H (i) ^3TR4?I«T3RfR^R^^RWfR^4l3Tf^1RR^>3TqRT'R?4'4l(l'^1R8^R^fl^'47'RlR'^F^ 
Rft, ■?r^R RT fR7 Rft ^ RT RR4 R^ 3Vf#RRT R^f I 

33. ^ 3T81W ^^ 1 (1 ^ a I 4s*>*4 

(i)| R^ Rt 3TfR^ 37RRT ch47:|Rt RTfRRRTt ^^ ^ f^R?rf RT fRRl| 3TfRRRR -^Rta R^f 

R^ kr Rjt^ ^^TajRR '^RJK R^ -^Rf RT TP^ -4’ •qT-i[R3% IrI# 3#t^ 3TRRT R>4’crFd '% ^WflR "4 STTRUrR 
RRI"^ ticRiH '3fT4)'3T’l"4 RTRR^^RI: 

(R>) 3Tf^RR^ 37RRTR>4 rrIrT'^PR 7 % 3FRlRv?ft •arf^^RiRt'STRRT R>4RTflR^'^RTfR^tRRT'RR^'5t4'% SITR^tTR^ 

RTf^^Rf^^W#4ilfRf^RlR^^^'^RR%^H’RH^^fTRtf^RRfRT ^^ 1 r^^TR lRRlf^ 
RR f^ 3Tr%3R; ^ 

(73) ^ 3qfRbhlR4f 3?RRT RjrNrf^ % Tm ^ ■HTRRR RRT ^ 7^4 Rl^ R^TRT 1 










[MFTin—■5ni54] 


: araiwt 
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(ii) (^) ^ ^ aciftrar^«mT4>4 t4k 1 l^^fi ^srf^raiRt 
(■^) ^ ^adwft3T«i«ii <*4'^i<) nt>«l 

3Tf^«t)jO 3!T«?^ q>4’c»i0 TUMI'S!*! «<qi5i ch).J|i I 

34.31^?n^ 

^ ^ 3T«rai 4)4^|0 4fib^3T«iH3n%^^^T«rf^'*TFT^%^'^ 

'^f^'=wO ^ <l'*I^[ciet> 1^7 <>lii ^ ^ ^^'511^ ^ ynltl '♦A.'IJ ( 

35. 

sTfti^srq^^i-sFtf^WT yif^chid^^ 37 ^ 1 #^ ^ 1^^31^^^^in^‘ 

<+i^MI Hi»lMI I 

36. Ml<;<»> 1^ 'dq*! 

» 

3Tfq^ ^ W4r4'’^d— ‘ . 

(^) ■*iF^'^, 3?N^nr®'Tf (■^n)'^^^? 

<?fl*J^ l«h^l m ^ dicb «6vTI; 

("^) bin’ll % «^l<n Rtj^ Hi9<f> 3T«i^ 31^ H9i^ ^ 3RR’isT <.^M( 3?t^^iqqi’fl q<ci'ii 1% 3^% 

%-qf^ ■^, 3frEr«r 3is!r^T 3^52? wf ^ 1^ ^ ^ ^ ^ 

(■q) <Hi4^ft‘=6 qr -qr^ "H 3^i^n^ srsrai •q?n*?f ^ ^ 

W6dl*<U|: 

“ffpi3ite^«irT“ ^ i^'Hi ob1^^WT'qT'qf^(^i^3m^^^,^%'^'Wfpqf%%T^ 
3PFq ^-q ^ -3^1 ^ ?H hT ^ ^ 3T5*# Tm t, ^ <3?^:^^, ^f) srf^f 

^MClM «h<^ 3T8rai 3RT«n ^Chni't' TJ^ 3 i^*iRi ^ ^^i?ft "t I 

37. 3^^*^ 

^ 3rfqwt 3T8M ^ 1^ •q%w ^ { 

W5dl4><UJ : 

W % f^ * * 4^ ’ <3^5^ ' * ^ wm; aror ^tjrtot: arqrer^q ^RTg^F ^<5r5H t, ;— 

(^) a^-q^, 

(^) ■#T^^'qfiTaT«rar3T^«r, 

(tt) #Tt^ 3Tvg|^<rqf, 

C"^) fqOMI, 3TS^^ 

("^ 3iqie*ilH ^itORqj, ♦ilRaqj 31®!^! '^-'RtRsra? ^ 3il^«i 1 

38. ^llRd^l 

^ 3Teqm % anq ^ aiR?^ ^mr 4)4^i<i RiPi^hT ^>Tm t 

aTfw<n 3mT fif^sh'Jtmi t 3T8 m % W % ^ ^PCcn t 3T8 p?i 

ar^^iRTT ^ ^ w^ t aT8M % 1^ ^ ^ t, ^ ^ vnferff ar^rm arfq^ ^ 

#in 

1. 3lf^3^Ht 

( 1 ) Pf^ 45^*11; 

(ii) ^<=b l<aHI; 

(iii) M<?IhR| WIT; 
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(^i) ^ ^ : ' 

(ii) ■q^^ 34*1^-fm-TTRxf %rRH; 

;(iii 

;(iv) ^^ ^ ^ 3^^^F-4cjl #ft; 

I ( V ) ! 

rHHPelf^d ^ ^ % 3 Ts 4 ■^nfer ^ ^ ^*THT ^STIPTIT: 

TlT^ % wn 1T^ ■*IT Sqf«Rr ^cFI^ferf ^ fl^ #!!; 

‘ (ii) “qR 3FlP^T ^ arfelft %^ -q^ ^ «IPTT; 

, (iii) fwt ^ ^ 3T«1^ %?!% ^ ^ ^ t, TsqMIMH ‘^'FR 3T«1^ 

RF# -q ^qt^ ^5^ %q ^ %B% • 3 ^ RRH 

'. j • 

, ■ 1\ ) R^TFT^ % MTT chRiq-q 3T«1^ ar^^TRlfe wfsb^isrf % f%^Rmt^ % ^ % %I^ 

^ q^lHPcI Tt^RTT STsmr ^^srfTRT ^51711; 

-:v) B^HfT[R^Rr-q^RCRs^HiqH^R^^T?-%#3Tftq^^^^R(Tii^-^r^-^^'q^-q^yrq|4|tfH^TRtm 

^ ^ RT % 3trPf TRT^ ^ 3^ WRif^ ^ ^ ^3^T% ^qjnqrn ^ 

femTR^RTRm^3;Tt^'%3Tg?IR3?q%fq^^^Ti^-q^ Mc^lMtfd; 

K vii) yRlfd^Pw RT3qTRT13^Tt3t3^-*|^RR33^' ycMM^fd; 

(viii) fernq^RCT'^'R^'qft 'HHiP^ : 

(R^) f^Rrf^^^RR%5TM<T%3THf^3?^Fail^?dT^ i 3gq^ f%^37fi^^^-3^3mfa%RRTIRTf^ 

: [^1^ 31^ Ed^°Ki [V-'MI'R-qi 5Tf^ Ih^P^'^■?RT f%'3i^<-II< 3^^ H5c^; 

(} I'*.HI Hiqqi "RT ch<K % 'STcRfcT Pl^«K1 ^Tp^ichipi '^, 3^ Hfqqi ’RT ‘+i<K '^Tcff %" 3i^<-|I<; 

i(R) %'qpT % ^ : 


RT^ %7I^ 1 %3R-7gT05 ( i) :^ ( iii)cpi3l|^f ^ SrfV^ 

!dP^d^'?jf^f^RTlTtn3^3^ 15 7^’^^li3i^3Rrf^3T^3T«mr'^^f^3F?flI’5ftWq 
RTfRR^lft f^Raci '^RPT RR^cT RR^ RR vjjll^MI 3?R3Tfi|<4jlRR7'5I33R^i^'Rli; «|-c|l'Jf 

^ <RT^ Rlfer RR^ ^ R?^ W1 ^ tar RnrJTTT : 

' 'crT^'ll'^ 311^^1 3^ W1 I^RacI ■^’ [^'41 ^m.MI ^ 

f^TfecT^^ ^TTfTRRR 3Tfwf(^f^W^%^-^^afn[^TTTfef^^5mj7TT3fRRTra^^Rn^ 

311^ iiRRT 3#'^' RR 3 ^ 3rTpTT 'sraTR RR% % %I^ RRTRT 31RRR 7 % : 

RFT ^ fRT R^ ^-^TH ^ aiTTRFTRRTT t ^ : 

(i; ■RTR#' Rf3 ^ V RRcTT t, fR7 Pd'R7Wd 3TRRT ^^sliw^fl ^^ ePTT^ R5I Tm\ t; 

; (ii) i{%% 3qfRRR^ RR R5Tm^3Tt d1PlH P^'^A'3^ <+iR|-R|< ^ obRNK ^US^'RT^ 

^‘R^RRlt; sfk 








[’iPTin—*^^4] 
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(iii) arfir^^ ^iMjy i W i i 

a cbifiBtt 
(^) 

(i) 

(ii) SjRl<^<r1 

(iii) 6 ♦iifl’^l %” %flHI ‘jHi 

(^) ch^i-ciK % : 

(i) W^; 

(ii) ■^cFTjfe ('’ffe^f) ^ <.<3*11; 

(iii) 

(iv) ’3^'*n*Ti^'^f tft 2 3fTf^^?nT 3T^f^f^T*^'?<R 

(v) ^<11 ^ «l<Sll« 1 *n H<’^ <15 0 '» 1 ‘II< % 1 ^ 4 , "I^T 

(vi) ^RgfeFft: 

1^'SjTT einr^ f^if^RT w^ni srir 

0^ 311^71 (^figa 3 ii<1h '^n^ % "f^RT HiRd Rh*ii '5in<‘ii ^ 1% ■3?T% MW 

<MI<1 h 3T=5|q| ■BRnWf ^)T <9“S'1 q><^ 3 iH' 1I ®h<^ Rf^ HmIxI ^ t 

H<’^ 'ft '^ira q)<j^ ^ duq^fHc^qi 'Tfft i|^, 

(i) ftft HIH<ril ft ^ ^ft"SiraT%, 3TW <i|’8lj-WI'll ^^ T?3RTTft; 

(ii) 4f=i> ft ^fqqiift ^ q>i<''i qni'^ 'Jitiift il' RitiA <$ft qj^iqK ql^^mK% Rn< Ricri^ <5*^® % o^R 

•ftWwt;3ft^ 

(iii) 3HRHq>ift ft <sH^^ q>i<''i qdi*^ ’ilR.^ ft> <Jti< ft <{l*i ^ ft '^q>i^ 4i^L Rl^l ^ I 

38 ^ ^ '?w*T yiR<«=bift ^ f i 

(^) cr«?i^!^aTm-qT3ftl?^^3TS!iqT^>ft^ll^cFW^51Hrt, ^■^^TFlTm3fS!TqTft^':^lPITmftRt5'^ 
iT^f;3T«r!n 

(■?l) "ai^ 3ilqq>i<l 3TS7^ ‘ttftqift ^ 3His<ifqq> ft ^ftft ci5<iqi ^i^n %; 3Tqqi 

(■n) ■5I?T 3Tfv^ STs^qj «t>4^lft Wf; 3T«I^ 

('^) 'iHef RtJ+il q>l<''l ft <S^ft ■HH^i q><qi ^loqq^jRcb SJI; 3T>^q| 

(^) 'Jl^rlqRtq*i 38 % ^q^lo RiqlRq hRumi ^ ®h<'ii <sRin '^P'H ft “iq^iRqi ®tr * 

1ft> fqpiq*i 38 3i[qrHi'i Rftqi ^ ^q>qi^ '^iq cwfftjft?TT q><^ % qii<.''?! ^ RiRso ft 

% ■=T# W ^sfim 11 

40. '»ii^ ft» Mrmftl'qq 

(ftPf^H 38 %■ <Hq*ia 3?R mIW)^i ^fRrT 3ff?R 31lft?r ^ ^sqx, "53^ "SKT fftiftt sftft^fft 

H<’^’^g 1ft?T?^3ftwft, Rj^eh ft'giT^gTTftf^ ^5^SRTft «RiR^Rw ■q^anu aftljchiR4f‘^rf^, 
ft 'hifti.'ci "Niftt diRiq^ift ^ iiRin ^ ^ I 

41. «|lil-i| m|N 

^ 1ftf¥?ftf ft qPftfl Rhft i ' m 'ft^ grwT^aftft^ aftr M mH \ 

ft* ^fwrRm ft aftrftwt 3ft^^%1ft?3;3T5?iraftra5^)Tt^ w'T'^'srrftt 









[^m—'SP54] 
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4& 

3T8raT i+i^'efiO ^ WT infwd wt PicifVd 1^ 11 srsq^ 

oh4‘qi0 ’i)'^ ti'jiro ^1% ^ 5^'II * 

1. 3lfM5BFrtt%^(ini^T¥ ;— 

51^^1511 

(ii) «ii<< ^ '3iqn^% Ici«^:— 

(^) «<Ri '^\n "^Ni 5RI 'Jim1 1/2"^^'3ifq«»>i0 Pi<?i«('i'^ iiil)'(S ^ H5<^ 

^T^«ni 

3T^ ^ 1/2 I 

('?5r)»f^ 

(^) (i)alk(ii) R<fHf$Vi13Rh5^1 w\ %a^f^4)lR4fetPX^* ^WTPTI 

■sm^i 

2. % him4I # :— 

(^) 

(i) Picf^^ ^ ^ <51 *n "qi^ 'Jil'q Pt>41 ^ 

(ii) — 

i^T5T«n; 

(19) q4 ^ ’®ii'®i, <!lf>4^tt 3T«<qi < 3 ^^ 1^41 wfnPiRlC'^) ^ 

i^,'3f4) chi 3nP<T *15141 ai«?^Piei«i’i%«TT^H't> q4%«TT^‘^4t'^'4 

3!?^^"3^ CldO "4, 'S1®l W ^^ =f54'«ll0 3Wc|| «ti4'®ll4 yfcjpliV ^ 'f>K“l *1^7^?PT 

^*ll I 

iis)^ 

Pici«i'i ^f>t 4'^4 3iqi^■% Id<< ^ *i§m 4 ^**1 'i4T ^ ^ '^<:iifq> 

(^) ^ <SM“<9“6 (i) '^l^^T (u)(^) ^ ^ 3Tqqi ^41 %“ «fi4'qiR'Hi ^ ^ 

dMNi '^1^*11 : 

3if^qi{0 q)4'qi^ tfST oqj U^TRT ^1% ^ yixi qi<^ ^ Miq ^*ii '^iq flq> 

^ ^ 3iTT^ ^ <SHd®^ ^ ^ ^ f^4) 3^ (I'JiMfi, "4 ^ini : 

3ift^ 1% Pici4H 'i<qRl % ^Im qi)4 4j4qi4 3TiHt ^if^qPIni a^n^ 'jjG q><^ % ^i<.*'i 
^ w ift 3^47 4 gi i Pi^rTi ^ cmfer ^ -s^ ^ ^(ptra w ^4 i a rr yi i i 
46. 

^1^ yifM4il(t, ^ cni^‘?W4 w a*TT?FT 4^"^ «=Wll % ■% ':>lf^<!M'0 q)4'qi(l ^ y«1l<i ^1% 3^|^'3Wf3!?8rf^, f^RFf 

^ Rcifqo *n, % wRcif^qf, Piciq'i HT?! Rhqi I^'U, %ql''i%^*CK^ ^Mnii Rhqi 'iii><^fi qi Hi57 3f?tT fq> qf^ 

yif^4>l<) 3Fqsn 311^ '4in<^n lisra ^ 3Tft?q5I^-qr qi4-qi(l ^ ‘^ '^aiRI »I% ^ 

qiH ^^ti I 

M< (qni^'n^ Si-qqi q<sll«i ’’T^ R^qi 
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la 

I j • 

j(i) fetll ^ =l)4'qi0"3^ '®llO ^hIcI ^ 

l^nl ^iPi«hK‘^> CM H'HiJqn I 

(ii) 3 ih1ci ^ "JIM 15t% ^ qi<)<3 ^ 4S 48 ciR'fo 

^ ■qm 13T#ik 3Tq^ XR 1?spgR 

«Amj I 

4p, a^pfhryiteJTft 

• ' : 

s !(i) ^ %-qRT^ n viigi ar ^^^wt M i Pq^B r c i t; 

j(ii) a??3T^%W^-5ni^^^3RT3?ft7^WT^ntolfttl 

4 ^. 37Kfij?^^3itr^ 

I 

^h1<ji % Tcti< Pi**iRifeti Hici'i IqfRTf : 

I I #ft 1 

* i(■^) iq«KU| I 

jCR) ! 

K"^) oqfq^i^ici ^ "5^ I 


afTsjra-v 


5p» 

^ W^-3^^ TT^ ^ ^ ^ { 


sfr. 


(i) 'SRf^q^iO % eb4'qi0 ^<=11 tiHiK! ^lo) % ^^'1 'Jiii<<i( I 

(u) a7fti'?>i<t'^^4-cit<l % «<<al^^ ^ aiolwi'H ^ ai^o ti*iiKi 


i(m) arfii^lld "^TI q>4'qi0 % HiMcl"4^qi 45 l^%<^< 1 * 115 ?^^■5n<ft%, %R3C?t^ tH*iiKi 

'^* ^?R*TR % "SR^^ "SR^^ 37^fV % ■'J^ "ijt^ ^'^?ERjfe 3it^^ : 

‘ fq^ ■’q? "5^7% TTKt^ % "q^'3^ ^ cTRh? 

^ 318ZIRI-VI 






^ ch744I^Ul chi 


S^. ^4<p%TJebK 


y«bi< ^ ^^<il % lcn<< ^ 1 ^ ^'11 :— 


|(^) 

(■q) 
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(■El) 

(^) ■ 

54. *ivi|< Cb<^ oh1 VlHw Ulki Ulfilehl^) 

55. ■n^3?fM«bi(l 7irc»i4T4iO <*>1 <4m^ <^hi^ <40 viHw 

(i) f3R#?T^3lPl*ll4dl'W?Tt%JFTt 

ch<^ ^ '4'^ ch<^ ^ fq^«hlf^=hK Hlf^ohtO % Hitl % t 

(ii) ^■5n%-RT -qr ^ ^ ^VTf«T^^ ■qr-siTTO 

^«t)di % : 


%f^f%li;'^qi^fqch’^r^'^'qT%'^'’Tr^l5W! 

56. ^^^^nW3?T%XR-|>M^t5 eb<^^T8IR 

=b4^KX-31^(1^%^^ fi^ndd 3r?T«TT^3;T^ ^i q’qr 

qiMtl '4^1 ^ "q^"STT^ ^ 8TTI 

57. <4)c6 | 4 4^T 

piciqMi^^T ^ «b4qi<l ^ ^<.d] "Jt^ vjin^'fl l 

58. arraifttr^^^ 

(1) ■q7i2 : 

■qr^ iQi^ qK f^ srf^r^ ^ ^c^<0 trhtI' %; 

■qr^ ■q^ i% ^>41 ^^d) % Tirq ^q^Mifi qr^ 1^ 3 ^ <.fqqi4 ^ ^ ^ "^rt^ '^ii^mi ■% q ' 

3T^qf^sifq ■q^qR ^ 3Tf^ ^-sni^!' 

( 2 ) %4t ^rfqwt^ =h4qKT^*3^-^^-qqq q4 %#(ft 3iTqjfwqi 3fqq)T!?i ^ftjr y^^cf, qr 'sm. 

■qFT % %q %T qft ^ "4 wi^qrfw 3TmR qq; 1^ I 


( 3 ) (qr) ^rfqqjRt%^44 4 ^^ ski q##3ii=bf4H=b ^<dl ^4f 4 )h i(l^ ^rm w, 
■qt# qite ^ i 

nRqfcia fqvqi '^nqr^RT t" I qlniO ^ddl IqPiq-H 60 fqqtfw qR qlni^l ^ddl 41 mist! % diRiRq^i Rqt I 


(4) 3ii<=hl4H<=b ^<d]^-fqjqqH (3)(qr)4'qqTfqqffR'^^f4rdqq-62%3R4qiq^^i«hR^'4>^^^3fR 
fqRiqn 63 %3 T?t4?t qqjfq % aqfM^ %4t 3rq irtp:^ % qiT«T q# ^qi^ t i 

59. l^^lfMchli ^<<ri 

(^) 34^RT^'^3IT4t% : — 

(1) 3#RiTqtqT^4^^;?j^qq'4qT% 11 Wqrfqqqq^^qqqrq^n : 

qq^ 1% 4q! % qrqqq qf qq "^qr % ■'^ ^ ■'jq ■fqqtqrfqqqq ^ddl q^ qfl' qn qi%qi i 

(2) eqfaqq^ ^ ^4^1^ %qft 4t qm ^ gfe fq^lqiP^qiiq 4 ^ # q^ ^ 

fqTtqrfqqqq w\ qrq i 

(3) fq^qirqcbK-^^qq^gR^qiqqsqfqq^-^^qfl^qqfq^f^T^ qfqc-TR*iqTqi%qq^cbgq'OTi 

(4) 31 R-H^q, 1989 ^180cRv ^ 1 '^d<iqX 1990 ^ 240 f^^aqqfnqr 

cRT qfl ■f^ffqrft^^jTq qrf^ qft'qq qiqqft f" I 


--^S SS<fi j/o^ — 3 















[^in—•^3^4] 
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(2) vm ^ ^iw4i^3F!T-sraiR-^-^% 

^ gRn t iCT ^ R ' aiji > 

( 3 ) ^<^tV % ^<1*1 4,®l V% ^*1 >I®M<. <=f)l ^ M'^1'11 ^ni^fc 

% f^^'^'3>i‘ feh^^l «()*llO "31 r«tJ«1 <t)Kyi 

^iq;fH«h ■# 3l1^?^n^y'3T «t)4'qi(\ % Pi<i5(w|-^^i^s^t, ^<^1 4>l gR^f^'3^ 'imi 

62. 3irahtRH«t> a«H (c|^ 

5(Tf^qj|0 ^4-qiO ^ I^4l«i'i, oif^etij^ «t)4'«ii^l % ai'^iq ftlfq<ri 

^^’1 Rt> «i<'^}|<%’fi??fr Pi?<i<=i>l %^i5tiK, «ii4 <^qRl ’3ii=hnrH=h 

■^^'g'TT f^vln H'jjO Tfl'sn f^«t»tfl i? I 

63. 

VIiIhcI t ^<<0 nf^cTI ^4-c||<l ^ ^\ui 

12R^-^gTf^‘=T^'^l ( 

(ii.) 35t f^<^) x=»)K «t>l w ^«f)ai^ ^ ^1*4 I^'mI y4ii< 

^ >tmn ^ 'iin<*fl 'Ji«if^ 0,'^ «i«t 4N>"^ f4)*Di4 f^f3iW^'3)TRRF*r'T5r^icT’Hf%Rf ■’TRT^ i 

64. 

^rftl^Trt RT ^4^qi0 't)! ^qi'=hicil =hl*i4i 

^ TJ?^ % WT I^lPl^H 59%-3^-^rH^H (•3r)(4) 

M^.*^ 'STT^'^ Rh '*t«l =t)4'«ll0 ^'^t) 'ftl <3<r^^ feKl ^(^<1 ^ gT^f^% 

1^ 59 % •g^-1%rf^ (^) (4 ) % 31^3^ •'Tfelf^raf %^'W ; 

4t % '♦)4^k1 % ^*1 "4 ■51^ wm ^ ^ f, ■g^'gR^TSn^ ^ 

1«n?t3rfR^ ^ % 1^ afk v% ^ } 

65. 

3>4^^ ^ t aik ^ % WT ^nr^ "Sir TFT t ^ ^ 3?^ "gH ^ 

^ ^ ti,<sHi<ri*< «ii§< % ^<1^ 4 h 4> f4>'^i "^n I 

66. ^BTt^ aftTT W TC l tr ^ 

(i) ‘31 ^»Nk1 fm ^PT^HR“^T4r<;<?R#Tt t 

(ii) gTfiRFRt-qr 4>4t^|<1 ptm r<Mli^ l 4r<;<TO #TT i 

67. ch i 4ii6m aiqf^ ' 

(1) gTiwRl'qr'4>4'^iO'q3>'gR 4 >i4u5'^i : 

(^) % ^TPT 3n% ’’1^ ^ ^ ^1%, ^ 

(■®) # di6< ^ -q^ -qr 4> i 4Mg ^ ^ ^ I 

(2) Wf3>lgr^3TW3>1^ : 

(■0) ~ c64vf Rl %44^4f^qrat %f^gRff 3^4^ •g; "Mf 3 t^ i 

^ ^ ■'TraTS^^ f 

( 4 ) •aipHeM^ RT ^4^R^ ^3*in ^4*yi^^ ■31^f^ <41 M’JI'lt "^rRi tf*1<< ;j<l^ ■’1^'^ ^f4^nw % '351 

M<,^ ^ «hr4tjfVi «n<?% <Hv4'JiPi«t> 3iq«61V}i” <41 ^“I’li chrly^W "RRR4* ^4<n I 
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(6); ^ "qT ^ ■'snm t ^ 

■2TT^ ^ "n^ ^ ^ 31^ ^ I 

I ( 7)1 4>|4U(?iJ! WT'^f^'STFqTTTI 


3IBqnT-VIl 


! 

68. 

(1) ! ^ ■^TT 4i 4^!<1 ^RT% 4)4^I'^ f¥«13fk^ tMwT, 1952 ( 1952 19 )'^ 

■^HW^'^f^'^rf^^€<^'WWWTI3Tf«B1T^'ZTT°h4'qi'0 SKI f^BT 

'ITT^ "^rBr 3T?T?H ^^'II I 

(2) i (^) 1952 (1952 ^19) %3^«if%3;f^3TT%^ 3Tfq^ 

; I ^ "3:^ 3Tf«lfWT ^ ?i1KT ‘ 6‘R* ^ ' 9 (^ Vlf^^T ^ ■JRTtR ^TTB 'H<=hK SRT ^ T? 

I «t)4'^i'0 4)'*i’ii, 1995 % SKI ^(il^o I 

■ (^) 16 W^, 1995'^ '5I^^1 

: i 

< jq?H ! 

: I 

(1 )| ^rferd ^ ^F#5[Rt fW^ifecT ^-faf^iwf 2 % % ^fRiH ^'m #tt t : 

i (2)1 3^7^ ^TT%‘qTcit'^^g^ 1972 

' I (3) %3T5?TR^4t3fTf^fr, ^^1 

: (^) 

: I 

(T) ■^4) ■'R =hl<'Jl 3^^*^IR;d pstRhr^l •aTfijchl^ % yHI'J|H:5i:% 31'fiVII< '3Tr4 4qi 

% %1^ 34^ t, ^ ' 




3B7%4^ 4jK»l 'H*1|R<I : 


^ ^ TTI ^4^ % ^<7 4'^ ^ ^ "^TET^* 

IRT 4tRT ^ ^ W^ % WOT^ f^#qfr : 

^ #TT,I^ 15 % 3T«ZT#T #1T : 

<+.4-4r 1'^ 30 3#f^ 

^ 3TT^ W % ^ Tim ^ ^ #TT: 

■q^i ■qf % arfsi^ % :fN«T ^ ^ T^ RtT 3Tf^ ^?B 31T«1Tft?f #TT : 

■qrt ^ 4) f% ^ ^ 4'^ WTT ^ ij?^, 34?T^?mT, cWB "qr 

^HiP^ , ^ m 4IRBI #, ■^■q^ i2R#Tf (100%) ^«TT "Wq 'q% ^ftt ^umB ^ #Fm 
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70. WH 


( 1 ) 

‘4^’^''II «AmI 3^ <<[q ^■Mi '3'«cM '31'*( ’I^T % fft Pl^IVl M!(^'=wO ^ Rl<§ «r*<’1l I 

(2) ^ «Tf%T^'qT «h4>:|l(i ^ l^=*> 

■5R ?r^ % ^ ^ ^ ^SKT % ^ t 4t ^TT^ 4* -qr ^ 37 x 7 % 

^f«TR 4'^ ^ ■'Tft^ ^ ^ ■=!#! -^na^ •^f5# fwq<T % ^ cim 4^ 

71. -WHIdiufi^dl 

72 . (qPl«<HT<*jl dUi eqi^SMI 

f^RTf^-^ % 3Tmw ^ I 

( 2 ) ■5R^4t ^tsrmq^^TR^, WT^‘^%'3n^^^[f4^*^^2TR^^7RRftt i 

73. fmrrafk^szn^f^ 


( 1 ) f5[f^m7W?R'3?%^^m,M?RTT, ■3ilfWTRT'fe^^Rn3T«R^TO^^^'3^V 

^ ^ % 3TRH -qw^ yddH 4’ #t'3^ ^ftr -qr ^rqgKi 

'STM't I ^ 


( 2 ) Pk^'I % «tiq'3J5 "3^ fTO<T 3qR^’ % 3T?Ff3 «n^ RT' 

% '3RFf3 fqqi RT Hl'fl vJIUJ'n I 


(fqPiqH 18^') 

^ ^itw 


T«1FI : 


: . 

^ . '^Wl/chwl t ^ .*"■’■•■.■^. ^ -qr ch4dKl % ^ 

■4 3fkwr'0N7'444^^TfRT 4>Hicriq^'^RfiRT'qTf^g#^^'q:51??^3T4%T^>^gqf^^qq^, 

^ f^^lR^CI 3^< I 


4f3TiTt'4tw^5W^Rr4\%^gT 4oqqgK ^ fe4t <^fai 

"4 ^7«if«RT 4'3^ ^ ^ a^qr^^3 ^-JI^3^13 # "SIT^ ^ 

'4k33t3^4^%344^4f%4t'^'qT'5^^eipRFr^?3T4^3Tk3#3^4^%^}Rt^4444t'qT3^'0^ 

%77T^ 'H^qq^K q)<^ qiPl fq)4) oqf^ % fq)4) q>i'^qK 144q)<^ 3i^+iRi m^m q}^'ii/q>^‘i) I 


5^i8iR : 


^ 3T*T : 
^TiTTR : 

44 ■?T?TmTfRT— 

^HliSjR ; . 

^ 3R : ..... 

•q?RPT : .. 
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' 31^^11 

! 5(4)^'] 

I Ml "^TlSn? Pl^Rw % VlM cildl I 

1. #/8fh=Rft/^. ... . PiHlcifeil ctJ<ni/crj<nl ^ : 

I ^ . 

(i)| "^l 

(ii^ ^qcn % I 

j (iiiji fqqi5 'jfllqo I 3i3*i(ci 3ii^^ tidH % I 

f ' » J - -^ r> . 

I uv j i<^*ji I 

( 

2. yRtwH N^ii ftr413?k A<l "qn^^ ^ 

^ FT "^sTT^ % 1 




31^^-111 

cbl yl»IUH 

(farf^yo'^) 


WT : 




■^', .^ ^ ^ ^ 

.•!.'?«IPT tl 

2. I 




^F«fPT t I .♦••*'('?«TFT) 

.^. “(■^s?H) f^i^r^DdH ftkijutt' .•CTCT3T "fTram TsirT a^fuH fean rrar i 


’(fk^) t 


«tiKuJ) din'll Piqiti ■^siH I^PTT m-hi % 


I 

; J 

afk ^ TT^ 

f^f5% ^ 
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CHAMBAL-GWAUOR KSHETIUYA GRAR^EN BANK 
NOnFlCAXlON 

Murena, the 15th September, 2006 

Chambal-Gwalim* Kshetriya Gramin Bank (Officers and En^iloyees) Service R^^tkms, 2006 

F. No.*l2/7/2006-RRB. —^In exercise of powers conferred by Section 30 of the Regicmal Rural Banks Act, 1976 ( 21 
of 1976) the Board of Directors of Chambal-Gwalior K^etriya Gramin Bank (Name of the Bank), after consultaticxi with the 
Central Bank of India Bank (Sponsor Bank) being the. sponsor Bank and the National Bank of India for Agriculture and 
Rural Development and with the previous sanction of the Central Government hereby makes the following regulations 
namely:— 


PREUMINARY 


CHAPTER-I 


1. Short title, c(Hnmencement and application: 

(i) These regulations may be called Chambal-Gwalior Kshetriya Gramin Bank (Name of the Bank) (Officers & 
Employees) Service Regulations, 2006. 

^ These regulations shall come into fcarce on the date of their publication in the Official Gazette. 

(iii) Tliey shall apply to every Officer and Employee of the Bank; 

Provided that they shall not apply, except as otherwise provided in these regulations ca: to such extent as may be 
specifically or generally specifically by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract •, 

(b) a person on deputation frcxn SponsOT Bank or the Central Government or the State Government or any other 
organisation. 


2. Definitions: 


In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Chambal-Gwahor Kshetriya Gramin Bank, estaUished under sub-section (1) of 
Section 3 of the Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “(^lalendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(0 “Competent Authority” means the Chairman in the case of officers and the officer designated 1^ the 
Chairmaninthecaseofemploye.es; 

(j) “duty” includes: 

(a) service as a probationer; ^ 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 
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I 0c) “Emoluments” means the aggregate of salary and allowances, if any; 

i(l) “Employee” means a person appointed to any of the posts specified in Regulations .3(a)(2) and (3) and 
: includes such employees whose services are temporarily lent to other organisations; 

(jn) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
; employee of the bank) and children, parents; brothers and sisters of the officer or employee wholly depen- 
j dent on the officer or employee but shall not include a legally separated spouse; s 

! n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

p) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
, increments and any part of the emoluments which may specifically be classified as pay under these 
! Regulations; 

p) “Salary” means the aggregate of pay and dearness allowance; 

[q) “Sponsor Bank” means The Central Bonk of India; and 

(r) “Senior Managed’ means an office r not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 

aiAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. (jlassifii ation of officers and employees 

: (a) The officers and employees of the Bank shall be classified as follows: 

[1) Group A—Of^r Cadre 
i (i) Scale-I 

! (ii) Scale-ll 

. (iii) Scale-m 

with designation in relation to any of the scales 
(0 Officer 

(ii) Branch Manager 
' (iii) Area Manager 

(iv) Senior Manager 

I . j and such other scales or designations as may be specified by the Board from time to time with the approval 

j of the Central Government. 

; I ' 

i(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
i be specified by the Board from time to time with the prior approval of the Central jGovernment. 

j(3) Group C—Subordinate Cadre 

i 

I j Subordinate staff, namely Messenger, Messenger-cum-S weeper, Driver, Driver-cum-Messenger, Part-time 

* Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories jof the officers or employees serving the Bank. 

4. 'i'empor^ry Employees 

l^otwithstanding anything to the contrary contained in these Regulations, the Chairitoan may, subject to such 
gederal or ispecific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
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Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. > ^ . 

5. Appointment in the Bank’s Service 

(1) 'Fhc Chairman shall be the Appointing Authority in respect of Officers. The General Manager ^all be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All Appointments in the Bankj^all be made in acc^dance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i)Di^ualification—Noperson— 

(a) who has entered into or contracted a marriage with a person having a i^ouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Auth<»ity may if satisfied that such marru^e is permissible under the personal law 
applicable to such person and the other party to the maiTiage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(u) Declaration 

Ever;y officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule U. 

6. ScalesofFUy and Allowances 

Ihe scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to Regulation 3, shall be such as may be determined by the Central Government from time to time, under 
sub-section (^) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of sudi working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probatimt 

(i) An officer directly appointed in Scale-1 shall be on prcrfjation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(u^ An employee promoted to a post in Scale-I of Officer fcadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale diall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not e;(ceeding sijc months. 

(iv) (a) An emplc^cc directly appointed in Qerical or Subordinate Cadre shall be on probation for a period df one 
year which shall be extend^le by the Appealing Authority for a period not exceeding six months. 

(b) An ^ployee in Subordinate Cadre promoted to a post in Clerical Cadre ^all be on proteiitm for a period 
of six months which shall be extendable by the y^)pointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the exten t of extraordinary leave availed of by him or if in the opinion of Appointing ority his performance 

was dissatisfactory during such period. 

nfiiWthm 


, (i) n officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority, 

- th e officer or employee has satisfactorily completed his probation. 

1 ’ ' 

(ii) '\^here during the period of probation, including the period of extension of probation, if any, the Appointing, 

A Jthority is of the opini<m that the officer or employee is not fit for oxifirmation in the said pc«t: 

'a) In the case of a directly appointed officer or employee his services may be ter^iimted after giving one 
month’s notice orpay lieu thereof. * 

I b) In the case of an office or employee promoted from the Bank’s Service he may be reversed to the post from 
where he was promoted. 

10, Termi iaUon of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving rioiicc in 
writ ing to t tie Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be;— 

i I 

(0 lliree months in the case of an Officer, and 
i (if) One month in the case of an employee. 

; (c In case of breach by an officer or employee of sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. ■ 

(2i Notwithstanding anything to the contrary contained in sub-Regulation (1), an officer or employee against 
wham diwa plinary proceedings are pending, shall not leave, discontinue or resign from his servic^ in the Bank without the 
priw approval in writing of the Appointing Authority and any notice of resignation given by ^uch officer or employee 
before or dtiring the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanaiio i : * 

i Disciplinary proceedings shall be deemed to be pending against an officer or employeje for the purpose ot this 
latioiij if he has been placed under suspension or any under suspension or any notice has b^n issued to him to show 
why disciplinary proceedings should not be instituted against him until final orders are passed by the Competent 


(i) An officer or employee shall retire on completion of 60 years of age : 

)vided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
reinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
xmipletion of 30 years of the total service in the Bank, whichever is earlier: 

)vided further that no officer or employee shall be retired under this Sub-Regulation un|e.ss notice in writing has 
on him at least three months in case of an officer and one month in case of an cmbloycc in advance or an 
ivalent to three months’ pay in case of an officer and one month’s pay in case of ah ei^ploycc shall be given to 
or employee in lieu thereof: 

ivided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
bin one month of the passing of the order give in writing a representation to the Boarb against the decision of 
in and on receipt of sudi representation the Board sliall take a decision within a period of three months. Wlierc 
ecides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
i if the Chairman bad not passed the order. 

The Chairman shall constitute a Special Review Committee consisting of not less th^n three members of ihe 
iew whether an officer or employee should be retired in accordance with the Sub-Rcgulption (1). Such C'ommii- 
5m time to time, review the case of each of such officers or employees and make recommendation to the 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of the month will retire 
on superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuati(M3 on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPT^m 

RECORD OF SEllrtTCE, SEMORTTY, PROMOTION AND REVERSTON 

12. Recordof Service: 

A record of service shall be maintained by the Bank in respect of eadi officer ot employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisicms of Sub-Regulations (iii), (iv) and (v) and such instructicais and 
guidelines as may be issued by the Board from time to time. 

(ii) The senimity lists ^11 be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(ii^ (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two ot mcwe promotee officers or employees of the same length of service in that cadre or 
scales their inter-se senicH’ity shall be redroned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) 'fhe inter-se seniority of the erstvdiile Field Officers or Accountants vis-a-vis the ^anch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Econmnic Affairs, Banking Division, New Delhi letter Nol F. 2/17/79-RRB dated the 29 April, 1989 are 
adopted by the Bank, may be so reckoned that all erst\^ile Field Officers and/cn* Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the 
same. 

(v) The inter-se seniority of officers or employees directly recruited in a batdi to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in acccndance with the marks obtained by such candidates without adding notiaoal marks for the reserved 
category. 

14. Promotion; 

All promotions ^allbemade at tbedisaetion of the Bank and no officer or enihlGy^eshidldann as a matter of right 
to be promoted to any post ot cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordaince with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

\ 

15. Reversion: 

An officer or employee who has been appointed to officiate in a higb^ cadre or scale or where confirmation in a 
higher cadre jOr scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating ot undergoing probation. 
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i j CHAPTER-IV 

I j CX)NDUCi; DISCIPLINE AND APPEALS 

16. if an officer's or employee’s service: 

: Every officer or employee shall be a whole time officer or employee of the Bajnk and shall be at the 

disposal oi the Bank, and he shall serve the Bank in its business in such capacity and such place as he may 
froii time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 


|LialdU|.y to abide the reguiatk>ns and orders: 


E^ rery officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
com ply wit 3 and obey all orders and directions which may, from time to time, be given to him by any person or persons 
und it ubo! e jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obliga ti<m to maintain secrecy: 

E’l xiy officer or emplt^ee shall maintain the secrecy regarding the Bank’s affairs of its (jonstitueitts and shall not 
diw Ige, di ectty or indirectly, any information of a confident^ nature either to a member of the puplic or to the Bank’s st£df, 
unl< ss com celled to do so by judicial or other authority or unless instructed to do so a Superior Officer in the discharge 
of h is dutie To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19.1 !)bUgai i<Mi to prmnotetbe Bank’s interest: 

Every officer a: employee shall serve the Bank honestly and faithfully, and shall use bis utmost endeavour to 
promote th ^ interests of the Bank and shall show courtesy and attention in all transactions and idealings with officers of 
Oofv cmmei it, the Bank’s constituents and customers. 

20.1 I^ntiil >uti<m toPress, Radio, etc.: 

I N<) officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Ban it withe ut the prior sanction of the Competent Authority or without such sanction make public or publish any docu- 
men t, papei ’, or information whidi may come into his possession in his official capacity. 

21. Office]' (NT employee not to seek outside employment or business or to promote fomily business: 

I N< i officer cx employee shall accept, scdicit or seek any outside activity, employment of ojffice, whether stipendary 

or h^norar}' without the previous sanction of the Competent Authority: * 

I Pr 3vided that an officer or employee may, without such sanction, undertake honorary weak of a sodal ct charitable 
native or ck casional work of a literary, artistic, scientific, professicaial, cultural, educational, religious cx social character, 
subject to tl le condition that his official duties do not thereby suffer : 

I 

Pr avided further that he shall not undertake or shall discontinue such work if so divected by the Competent 
Autjiority. j 

Exp^anatic^ : 

\ (i) E^ery officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
o\^s or manages insurance agency or commission agency; 

I (ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
i m^ned or managed by a member of his family shall be deemed to be a br?a^h of this Sub~regulation ; 

i(m) No officer or employee shall, without the previous sanction of the Bank except in the .discharge of his official 

I dtmies, take part in the registration, promoticxi or management of any bank or other comj^y which is required to 

bejregistered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cobperative society for commercial purposes : 

j Provided that an officer or an employee may take part in registration, promotion or nunagement of a coopera- 
I tiv e society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other!law for the time being in 

1 foi ce of a literary, scientific or charitable society registered under the Societies kegistration Act, 1860 

(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee fm any work done hy him for any public body or any private person 
without the sanction of the Qmmetent AutbOTity. 

22« Officer or employee notbeabsent from duty withoidpeniiissitHior be laie inatte^ance t 

An officer or employee shall not absent himself from his duties without having obtained the permission of die 
Competent Authmity, nm shall he absent himself in case of sickness ot accident without submitting a proper 
medical oertfficate; 

(u) An officer or employee who absents h ims elf from duty without leave ot overstays his leave, shall not be entitled 
to draw 'any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Autbcn-ity may impose: ' 

Provided that the Competent Authority may condone sudi absence or overstayal if be is satisfied that die Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and 'dire^ that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from stadon: 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the char^ of a Branch or the Officer'inObarge or Branch Manager, in other oases. 

24. IVohibitimitoacceptgiflsfuiddowry: 

^ An officer or employee shall not solicit or accept m permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee; 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride ch* bridegroom, as the case may be, any 
dowry. 

Explanation ; 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohflntion Act, 1961 (28 c£ 1961); 

25. Speculation in stocks, shares, etc.: 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

I 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employ from making a 
bona fide investment of bis own funds in such manner as he may wish. 

Explanation : 

Freq[uent purchase or sale of stocks, shares m securities of any institution or commodities of any desaiption shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on iendii^s, borrowii^s and investments: 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniaty obligation to a broker ai a money lender or a subordinate officer or employee tx any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(Hi) incur a debt at a race meeting; 

(tv) lend mone^ in private capacity to ar^constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exdiange Government paper or any other securities; and 
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(a) with a person having official dealings with the officer; 

« r'.- . ! 

(b) otherwise than through a regular or rq>uted deader. 

(5) Notwithstanding anything cootained in the foregoing Sub-regulation the Cranpetent Authcvity may at any 
time, by general or special order, r^uire an officer or employee tofumisb vdthin a period to be specified in the order a fiill 
and complete statement of suc^ movaUe or ininiovri>le property held or acquired him oar <m his behidf or by any member 
of his family as maybe specified in the order smd sudi statement, if so required!^ the bank, iodude the details of the means 
by vdiich or the sources ficnn vdiidi sudi prc^rty was acquired. 

28. Resfidctions regarding murine 

(1) (i) No officer or onployee shall enter into, cu contract, a marriage with a perscm having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter intocu’ ccmtract, a marriage with any perscm: 

Provided that the Competent Authority may permit an officer <x employee to enter into or (xmtract, any sudi 
marriage as referred to in clause (i) <x clause (ii) if it is satisfied that: 

(a) ' Sudi marriage is permissible under the personal law applicable tosudb officer cu employee and the other 

party to the marriage; and 

(b) There are other grounds for.so doing. 

(2) An officer at emplc^ee who has married, cvmarries a persmi other than of Indian natioaiality shall forthwith 
intimate the fact to the Bank. 

29. Officer or enq>l<^ee arrested for debtor on acrindnidcharge 

(1) An officer or employee who is arrested for debt or <» a criminal diarge at is detained in pursuance of any 
process of law may, if so directed by the Competent Authmity, be treated as b^ing at having been under suspension from 
the date of his arrest, or as the case may be of his detention, upto sudi date or during such period as the Cconpetent 
Authority may direct: 

Provided that in respect ctf the period in regard to i^icb he is so treated he shall be paid subdstence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub>Regulatioo (1) shall be Mfofect to adjustmoit of bis pay 
and allowances vhidi ^allbe made according to the carcumstances of the case and in the light of the dedskm as to whether 
such period is to be accounted for as a period of duty m leave : 

Provided that full pay and allowances shall be admissible only if the officer or emifpyee— 

(a) is treated as on duty during sudi period, and 

(l>) is acquitted of all diarges or satisfies the Competent Authority, in case of bis release fr(»n detention or his 
detention being set aside by the Competent Court, that he had nd been guilty of impix^r conduct resulting 
in his detenticm. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 38, 
if he is committed to priscai for debt at is convicted of an offence whidi ia the qiinioo of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affiurs of the Bank or.on the discharge by the officer m employee 
of his duties in the Bank, the opinion In this respect of the Competent Authcaity shaU be conclusive and binding op the 
officer or employee. 

(b) ,Sudi dismissal or other penalty may be mqxxsed as from the date of his committal to prison at cmvictioo and 
nothing in Reigulation 38 shall apply to such imposition. 

(4) Where an officer m employee has been dismissed is {Mirsuanoe of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or emph^ec ii honoimbly acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or emplt^ee from Iswru ct bfo o is due to his having 

been arrested for debt or on c riminal diargc or to bis having baiiii in of law, the 

provisions of Regulation 22 i^all also apply and for the purpose offfitftlittgUfotkn assua|^jMii^r^i^ or employee 

shall be treated as haying absented himself without leave or as Qte case may be, tfvtamayud Cfoerwise than under 
circumstances beyond his control. 






THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part 111—Sec. 4] 


i<Hi against partic^ticm in politics and contesting electicnis: 

Nc| officer or employee shall take an active part in politics or in any political demonstration or contest election as 
memlber for |a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. I^ohibi tion against joining certain associations, strikes, etc. ' 

I (1 j No officer who is not A ‘woricman’ within the meaning of the Industrial Disputes ActJ 1947 shall— 

(») beccxne or continue to be a member or office bearer of, oa- be otherwise directly or indirectly associated with 
aity trade union of the employees of the Bank who are ‘workman’ within the ntijeaning of that Act, or a 
I federation of such trade unions. 

I (>) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
i demonstration in connection with any matter pertaining to his conditions of ser\dce or the conditions of 

I service of any other employees of the Bank. 

(2’ In relation to any emplc^ee who officiates in a grade or post which is not a grade of post of a ‘workman’ as 
aforesaid, tl lis Regulation shall also apply so long as such employee officiates in such higher grjade oi post. 

(T No employee shall join or continue to be a member of an association, the objects of activities of whid? are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations witn foreign 
Stat< s, publ ic order, defamation or incitement to offence. 

32. Giving evidence: 

! (i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 

conijection with any enquiry conducted by any person, committee or authority. 

I (ii I Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 

shal critid! ;e the policy or any actiem of the Central Government or of the State Government or of the Bank. 

33. 7uncti< min honour of officer w employee: 

j (i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
comblimen ary or valedictory address or accept any testimonial or attend any meeting or entertaidment held in his honour 
or ir the ho aour of any other officer or employee: ' 

Provided that nothing in this Sub-Regulation shall apply to 

(a a forewell entertainment of a substantially private and informal character held iil| honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or tra|nsfer or any person who 
i has recently quit the service of the Bank; and 

(b' the acceptance of simple and inexpensive entertainment arranged by association df officers or employees. 

I (ii)(a 1 No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
j employee to induce or compel him to subscribe towards any farewell entertainment. 

(b I No officer or employee shall collect subscription for farewell entertainment from apy intermediate oi- low'er 
j grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. panvaising: 

^ N<i officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
supejrioT au hority to further his interest in respect of matters pertaining to his service in the Bank- 

35. jSubsci'iptions: 

N<i officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
confributious or otherwise associate himself with the raising of any funds or other collections!in cash or in kind from 
constituent! i or customers in pursuance of any objective wdiatsoever. 

36. Consul option of intoxicating materials: 

Ai I officer or employee shall; 

I a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in Ibrce in any area in which 
he may happen to be for the time being; 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 

and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; , . . ^ 

(c) refrain from consuming any intoxicating drinks, drugs or other materials m public place; 

(d) notappear in public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwse. r 

37. Sexual Harassment: 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : . 

For the purpose of this Regulation, ‘ sexual harassment’ includes such unwelcome sexually jfctermined behaviour, 
whether directly or otherwise, as :— 

(a) Physical conlacl ^nd advances, 

(b) Demand or request for sexual favours, ■ 

(c) Sexually coloured remarks, 

(d) Showing any pornography^ or * > 

(e) Any other unwelcome physical, verbal or non-verbal conduct ofa sexual natur6. 

38. Penalties: 

Without prejudice to foregoing Regulations of this Chapter an Officer 6r employee who commits a breach of tl;iese 
Regulations or who displays negligence, inefficiency or’^dolerfce or who commits acts detirimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I.Omcers 

(a) Minor Penalties 

(i) Censure, / 

(ii) Withholding or stoppage of increments of pay with or without camulaiive effect, 

(iii) Withholding (rfpromolitMi. 

(b) M^or Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement, . ' - 

(iv) Removal from service which shall not be a disqualificatiem for future employment, 

(v) Dismissal. , 

Explanation : 

'fhe following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more ino'ements of an officer on account of his failure to pass a presaribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment (s) of an officer at the efficiency bar in a time scale, on the grounds ofhis unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promolion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) reseiv^ or pf oiaoticm of ao' Offioer for reas(Mis like completioa of certain requirement for promo- 

i ion or ipei^ficy ol {noceedings. 

(v) j reversion to a lower ^ade (x post of an Officer officiating in a higher grade or po$t, on the ground that he is 
j considered, tffier trial to be imsuitable fm* sudr higher grade or post orton administiiative grounds unconnected 
I with his conduct. 

(vi) reversion to the {H'evious grade or post of an Officer appointed on probation to another grade or post during or at 

the end of the period of {jobation, in accordance with the tenm of his appointment rules or carders governing 

sudi pri^xtuion. 

(vii) reversion of an Officer on deputatimi to his parent orgaiusation. 

(viii) termmatimic^sttvioe ctf an Officer: 

I (a) appointed in a temporary capacity otl^rwise than under a contract or agreement on the expiration of the 
I period for w4dcii he was appointed, or earlier in accordance with the terms of l^s app^tment; 

I (b) af^mtedtnid^acmitractoragreementiinaccordaacewith the terms of such ^tractor agreement; and 

I (c) asiHtft of retrendiment: ^ 

Provided that wbeic it is pr4^>osed to impose any of the mhnor penahies specified ih sub-clauses (i) to (iii) of 
ffiis Regidatioa,vthaoinm ooitoerned s^l be formed in writing of the iotputatioito of lapses against him and 
opjKurtunity to sidnih his written statement of tkience within a specified period nm exceeding 15 days or such 
period at may bBgtaaledl^theCmnpetent Authority and the defmoe statement, submitted by the (^icer 


Provided furdter thi^nn Older in^posing any ctf themafor penalties specified abtwe shall be made except by an 
rder In vriting signed bythaOompetent Authority aiu} no such order shall be passed without ^e charge or barges being 
vmuUi sd in writingnad giuento the offioer and enquiry held so that he shall hsve reasonabl|s opportunity to answer the 
urge 0 r charges and deluid I^Bself t 

Provided alsotfatt anenqulry need not be held if; 

0 the misoon^ict in such cases even if proved, the Bank does not intend to impose the punishment of removal 

I ordismitsa^ and 

i the Bank has iauied a show cause notice to the offioer advisii^ him of the miscpnduct and the punishment 
for wliich he mny be liaMe for sudi mteconduct; and 

; the officer makes a voluntary admission of his guilt in his reply to the almesaijl ^ow cause notice. 


(a) PijnnltlesformlDeriBl^^ 

0) censure 

: (H) recordingofadverse remarks against him 

: 0ii) witbholdingof inorementforaperiodnotexceedingdmonths. 

(b) PinalttM for mider nlscoiMluct 
0 fine 

(ir| withholding of inamnmits 
(iii| withdrawal of spedai allowance 

(ivj reduction of pay to next lower stage upto a maximum period of2years in case the staffhas readied the maximum 
I in the scale of pay ‘ 

(V removal from sio^ce which shall not be a disqualificaticmfor future employm^t 

I 

(vi; dismissal: 
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Provided that no oider ue^wsing any of die penalties specified above for ixta^ misconduct Sbi^ be made except 
by an order in writing signed by the Competent Authorityaod no such order ^all be pasn^ ^theut the t^arge or charges 
tieing formulated in writing and given to die enaployee and enquiry held so that he diatf have reasmtsMe c^portunity to 
answer the chargeior diarges anddefendbimsetf: 

Provided furdierthat an enquiry need notbc beklif : 

(i) die misconduct is such diat even if proved, the Bank does not intend to fospose imili^meBt of removal or 
dismissal; and ^ \ 

(u) the Rank has issued a show oause notice to the employee advismg him ci. the misconduct and the punish- 
ment for which he may be liidde for such miscoodact; and 

(dQ the employee makes a voluntary admission of his guilt in Ids reply to the aforesaid show cause 
notice. 

39. Wfdver oftiie procedure . 


The requirements Regulatten 38may be waived by the Competuit AudKnity: 

(a) if the facts on the basis of which penalty is to be imposed on the oflioer or employee have been established 
in the Court of Law or Court Martial; or 

(b) Mdiere dieofficeT or employee has been convict^ on a criminal charge; or 

(c) adiedierthe officer or emidoyee has been abending; or 

(d) vdiere it is for any other reason impracticable to communicate with hmi; or 

(e) vdiere it is reasooaMy not practicable to obs^e the procedure pTmcribed under Reguladon 38: 

Provided diat no requirements of Regulatimi 38 may be waived unless reasons fm dedng annm reomded in writing 
imd placed before the Board. 

^10. Del^atiMioflbe power to enquire 

The enquiry under Regutatitai 38 and the procedure with the cxcqUion of final order, may be delegated by the 
Competent Authmity to an officer who is senior to the officer against whom the proceedings are InaHtuted and in the case 
of an employee to any officer : 

Provided tihat Uie Ccnupetent Authority may, in his discretion, nominate any C^oer working In Uie Bank* including 
those deputed from c^erinstitutimis, to conduct the empiiry. 


41. CmnoKm enquiry 


Notwithstanding anything contained in Uiese Regulatkms, if two officers in diffraent grades or an (dfioer and an 
employee are involved jcmitly in an inddmt and dimplmary proceedliigs are sou^t to be iiiistitute<^ againat boUi of fiiem 
and the Chairman is of die c^inion diat bavingregard to die&ctsandckcumatuipesof the case, tibe Competent Authority 
iin respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be die Conqietent Authority in respect ofboth the officer Mid en^lo)^ f|;»v^4vod and a oommcui 


the procedure, with the exception of die final tH'derriiall be inliwoar of the same enquiry Officer. 



42. Corr^t pramlces 


that an officer or employee has been guilty of corrupt |u*actices^ namely: 


(0 Where it is alleged diat an (^cer or enqdoyee is possessed of disp ro port i o na te assets or ’diat he has 
ccanmitted w act ^criminal misconduct or wlKm tbeisveffigafikm andproofof tbei^egatkm would require 
the evidence of persmis wiio are not officers or entployees of the Bank or whme, In the opinicm of the 







THE GA2ETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


Chairman, the investigation into the allegations cannot be conveniently imdertake^ by the Rank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation! or the Central V igilance 
i I Commission or such other Authority aS; may be approved by the Chairman. 

If after considering the report on the investigation, the Competent Authority is Satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or en^loyee, he may send the 
I investigation report to the Central Vigilance Commission (u* such other Authority jas may be decided by the 
j I Chairman from time to time in this behaU^ for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. i 

^ If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
! i be, the Competent Authority is of the opinion that disciplinary proceedings shouid be instituted against 
I the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 

I Departmental Enquiries (x any other person wfromay be nominated ty the Central vjigilance Ccanmission for 

I this purpose. 

I (r f) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
I by the Cbmpetent Authority to the Central Vigilance Commission for its advice as to whether the cfrarge or 

I diarges, as the case may be, can be considered to have been established and the pienalty or penalties to be 

I imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 

! I Authority after cqnsidering the advice of the Central Vigilance Commission. 

Expanatio^ : 

I An officer or employees shall be deemed to be guilty of corrupt practices if he has comipitted an act of criminal 
miscjmduct as defined in Sections 13, 1-1, 15 and 16 of the Prevention of Corruption Act, 198^ or he has acted for an 
imprwer pu pose or in a corrupt manner m had exercised ex refrakied from exerdsing his powers witib an imprq>er or corrupt 


43. Ion on engf^meirt of a Legal Practitioner 

Fo) the purpose of enquiry, the officer or employee shall not engage a legal practitioner v^thout prior permission 
of Uk t Cmnp &tent Authority. 

44. I liscipU lary iMTOceedings after retirement 

(0 An officer or employee under suspension of a charge of misconduct who attains the age pf superannuation, shall 

I be I leemed to be in service even after the age of superannuation for the specific purp^ of continuation and 

I coedusion of the disciplinary proceedings and issue of final orders thereon. Such suspenjded officer or employee 

I sha II not be eligible fm any subsistence allowance for the period beyond the date of supjerannuation. 

^ Thi i officer or employee against whom disdplinary proceedings have'been initiated will 4ease to be in service on 
the date of superannuation but the disdplinary proceedings will continue as if he was in service until the proceed- 
i ing i are concluded and final mder is passed in respect thereof. The concerned officer or employee will not receive 

I an) pay and/or allowFances after the date of superannuation. He will also not be entitfled for the payment of 

reti rement benefits till the proceedings are completed and final order is passed thereon exjcept his contribution to 
; CP^. 

Explanation : 

! Thr nmrmal retirement benefits both as encashment of Privilege leave and Gratuity should be withheld to the 
completion < f the disdplinary proceedings and passing of final order by the Competent Authority; The release of benefits 
would be as )er the final order of the said Authority. 

45. Suspension 

j An officer or employee may be placed under suspension by the Competent Authority. Quring such suspension 
the o^cer oi employee shall be entitled fex* subsistence allowance as under : i 

I. Incaseo^anOfficer 
; (A)£iadcPay 

^ For the first three months of suspension l/3rd of the basic pay wliich the officer wjas drawing on the date 

; prior to the date of suspension irrespective of the nature of enquiry. 

I (i^ For the subsequent period *. 

I I (a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the Officer was drawing on 
{ I the date prior to the date of suspensicai. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months; and one 
half of the remaining period of su^nsion. 

(B) AUowances 

For the entire period of suspension, dearness allo^^^ce and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as ^cified in terms of (i) and (ii) of Clause (A) at the prevailing rates of at rates 
applicable to similar category of officers. < 

2. In case of an employee 

(A) Bade Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspensiem irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank,^/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year fiill pay if the departmental wjquiry is not delayed for reasems attributable to the concerned 

employee or any of his representative(s); , : 

(c) Where the enquiry is done an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six memths from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his,repre^^ptative($). 

(B) AUowances 

For ihe entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified.in terms of Sub-Clauses (i) and (ii) (a) of Clause A at the prevailing rales 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
fiirnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided fiirther that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspensitm period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refiind such subsistence allowance. The 
period during which an officer or employee is under suspension shall if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Righttoappeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(u) The appeal shall be preferred to the .^pellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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UateiaiillMNrlties 


An appeal shall lie: 

(i) I to the Board where the Chairman or Committee of Director is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

i 

49. Re^pdremmt of an appeal 

• Ever) appeal shall comply with the following requirements: 

; (a) it shall be in writing and coudied in polite and respectful language and shall be free from unnecessary 


I padding or superfluous verbiage. 

I. . . 

(b) jit'shail contain all material statements and arguments relied on and shall be complete in itself, 

(c) it shall spedfy the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER-V 

! I PAY AND ALLOWANCES ^ 

50. Whjen acciltie and payable 

I Subject to the provisions of these Regulations, pay and allowances shall accrue from the cbmmencement of the 
service bf an opcer or employee and shall become payable on the last working day of the each mbnth in respect of the 
service perfonned during the said month. 


51. When ceases 

(01 Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be ini service. 

(ii) I In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
I the date of dismissal. 

(iiO! In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
I following that on which the death occurs. 


52. Incjvment^ 

I In a scale, the incn’ement shall accn'ue on the completion of each specified period of service on each stage of that 
scale, w^iether Juch service be probationary, officiating or substantive ; 

I Provicled that an officer or employee shall draw increment on the Erst day erf the month in which it falls due 
irrespeejive of Ihe aaual date of its accrual. 

CHAPTER-VI 

i LEAVE AND JOINING TIME 

53. Kinilsofle^ve i 

I Subjecit to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 
leave: | ■ 

[ (a) Casual Leave 

(b) privilege Leave 

(c) $ick Leave 

: (d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
Maternity Leave 

54. Autmritieftempoweredtograntleave 

iThe power to grant leave shall vest in the Competent Authority. 
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55. Power to refitte leave or recall lui^flicer or emplojree oDlesvc 

^ Leive cannot be claimed as a right. When exigencies of the service so require, discretion to refu^ or revoke leave 
of any descrq>tioo is reserved to the Competent Authority. 

(n) An (rfficer or emplc^e on leave ihay be recalled to duty by the Competent Authority vdienever the Bank deems 
fit to do so : 

Provided that if the c^oer ot anpl(^ee isat that time out t^headqiuurters, he ^lall be el^lile to be paid the actual 
expenses incurred by him and the m^nbers his family fos returning to the headquarters. 

56. Place of retorting <Ni return firiNn leave 

An officer or employee on leave shall, unless otherwise instmotod to the ornitrary, return for duty to the place 
where he was posted before proceeding (Ml leave. 

57. Leave not admls^Me for an irf&CM' w enipIt^ee pbiced iuidersuspMisloD 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer cht employee shall be eligible for casual leave on full emoluments for 12 'vrorking days in a calendar 

• ; , 

Provided that not more than four days casgal leave may be availed of at any cuie time; and 

Provided further that holidays and Sundays may not be cemibined with such leave in such a manner as to 

increase the absence at any one time beyond six. days. 

(2) Casual leat% to an ^oer or em^oyee during the first calentfor year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day fm each completed month or part thereof. 

(3) (a) Casual leave not availed (rf in a calendar year may be suffixed ot prefixed to sick leave in the followbg year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be cony^ed into side leave on full substantive pay in 
respect of employees. Su^ side leave shall be in addition to the eligible sick leave limits presaibed in 
Reguladcm 60. 

(4) Casual leave may not be granted in combination with any other kind df leaw, except aa provided under sub¬ 
regulation (3Xn) nbove, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible fot privilege leave computed<at one day for every 11 days of service 
on duty : 

Provided that at the commencement of service no privilege leave may be availed oi before completion of 
11 moqUis of service (MS duty. 

(2) The period of privilege leave to which an c^cer or employee is entitled at any times shall be the period 

whidi he has earned less the period ava^ ttf. ' 

(3) An officer os employee on privilege leave shall be entitled to ftill emoluments for the period of leave. 

(4) Privilege leave may be accumulatejdupto 31st December, 1989 Ux an aggregate period upto 180 days and 
from 1st January, 1990, the ju^lege leave may be accumulated u|Xo not nKve than 240 days. 

(b) When applicaticm should be submitted 

(i) Apphearioa for prmlege leave shallbe siU^d tqr an officer or cmpk>yee one month before the date from 
whidi leave is required. 

^') ApplicaU(m wfak^ does not satisfy the above requirement of sub-regulatimi (b) (i) may be refused withou t 
assigning any reason: 

Provided that if the C(MKq>eteQt Authority it aatiified tliat inch notice waa not possible, he may waive this 
requirement at his disa-etion. 

60. SIckLeave 

(1) The side leave/medical leave account of every officer at cnc^oyee aball be credited With medical leave in 
advance, of in two instalments of fifteen days eadi on the first day of January and each of every calendar year. 
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I (2) (a) Hie leave shall be credited to the said leave account at the rate of 5/3 days for e^di completed calendar 
mcnih of se^ice, wdiicfa he is likely to render; in the sick leave/medical leave of the calendar year wdiicfa he is appointed. 

(b) jThe credit for the si<k leave/medical leave in whidb an officer or employee is due to tetire or resign freon the 
servi|% shal! be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies vliile in seryice, credit of sick leave/ 
med^l lea^ ^e shall be allowed at the rate of 5/3 days per completed calendar month upto the en^ of the odendar month 
preceding tl e calendar month in which he is removed or dismissed from service or dies in servicei 

i (d) Where a period of absence or suspension of an officer or employee has been treaterl as ‘dies non ’ in a sick 
leave /medic al leave, the aedit to be afforded to his sick leave/medical leave account at the comlaencement of next sick 
leave /medic at leave shall be reduced by one eighteenth of the periexl of ‘dies non Lsidqect to a m^imum of ten days 

I Provided that sick leave/medical leave can be accumulated during his enthe service Object to the following 
conditions; 

i 

(0 An officer or employee shall be eligible to receive one month full emoluments during the period of sick/ 

I medical leave: 

’ Provided that if an officer or employee so desires,.the Bank may permit him to dfaw full emoluments in 
respect of any portion of sick leave granted to him twice the itanount of ^uch period foil emoluments being 

I I debited against his sick/medical leave account. 

‘ (a) Sick/medical leave will be gran ted on pro rata basis during the first year of service.! 

I (u [) Sick/medical leave may be availed of cmly on producticn of medical certificate issuetj by medical practitioner 
acceptable to the Bank. 

i ! 

(iy) Any officer or employee desirous of resuming duty on expiry of sick^dical leav4 shall produce medical 


certificate to the satisfoction of the Bank saying that he is fit for duty. 


Expl^natiofi^ \ 


1 1. Tilj the appointed date an officer or employee is eligible for 20 days sick/medical leave foi^ each completed year of 
I service. Such leave can be accumulated upto 180 days. 


12 From the appointed date an officer or employee shall be eligible for 20 days of sick/^edical leave for each 

completed year of scrvic. 

^3 ' .1 

61. Ejxtraoitltaiary Leave 

(1) Extraordinary leave may be granted to an officer or employee vlien no ordinary leave iis due to him and when 
havitilg regal d to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extra^rdinar / leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the ei^tire pe 'iod of his service: 

Pro ^ided that in exceptional circumstances the Chairman may with the approval of Board giant extraordinary leave 
upto ^ total {eriod of 720 days to an officer or employee: . 

I Wo dded further that in case of chronic sickness of an officer or employee, the Chairman foay with the approval of 
the B^d gri nt extraordinary leave in excess of 720 days to him and the Board, vbile according sucii approval, sfodl record 
the s^cifici easons therefore in writing. 

j (2) ’ rhe Cmnp^ent Audiority may grant extraordinary leave in combination wifii or in continuation of leave of any 
other ^ind admissible to the officer or employee save as otherwise provided in these Regulaticxis. ^ 

(3) ^o pay and allowance are admissible during the period of extraordinary leave and ttije period spent on such 
leave ^hall nbt count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary lekve was necessitated on 
account of ijlness or any other reason beyond the control of officer or employee, he may dioect that the period of 


extra4rdinarv leave would count for increment. 


i 
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62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defehce services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave up to a period of three months at a time may be granted by way of maternity leave including in respect 
of post natal period or at the time of miscarriage or abortion, so however that not more than 12 mouths of such leave shall 
be available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be ounbined with any other kind of leave but any leave applied for in continuation of the 
former, may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of.an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulhtion (a)(4) of Regulation.59: 

Provided also that in respect of the employee where his services are terminated owing to retrendiment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing ofleave address to the Bank 

An officer or employee who has been sancticaied leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he bands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed >^ile on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the ni^ij;'‘s^er of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to drav. -he emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from bis 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. , 
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; (() No joining time shall be admissible to an officer or employee when his posting ispf temporary nature, irrespec- 

tivej of the fact that the posting is to a place or station other than the one at which he is permai>ently posted. 

j (') No joining time shall be admissible to an officer or employee when the transfer is at his-own request. 

CHAPTER Vn 


|lVovld|e! 


MISCELLANEOUS 


nt Fund ai^ Pensi<Hi 


( 1 ) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Pro ddMit fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Ertiployees’ Provident Fund. 
Th« contribution to the Provident Fu nd by the officer or employee and the Bank shall be in accc^dance with provisions of 
the aforesajid Act. 

i (2h (a) An officer or employ ee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Proyisioiijs|Acl, 1952 (19 of 1952) sha 11 be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of th e powers conferred by Section 6 of the said Act. 

I I (b) The Pensicm Scheme s o framed shall come into force from the 16th day of November, 1999. 

69. iGratiilky 


, J. An <^ccr or employee sjball be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hen under. 

2. The amount of gratuity pa} ?able to an officer or employee shall be either as per the provisions of the Payment of 
Ora|uity A) :t, 1972 or as per Sub-Regul lation (3) hereunder whichever is higher. 

j (3 )(i) Every qfficerpremplo’ y'ee shall be eligible for gratuity on— 

I (a) Retirement 

(b) Death 

I I (c) Disablement rende ring him unfit for further service as certified by a Medical Officer approved by the 
! Bank, or 

I j - ; V.. : . 

i I (d) Resignation after completing 10 years of continuous service, or 

i I 

(e) Termination of s«jrvice in any other way except by way oi punishment after completion of 10 years of 
service : 

Provided that in respect j of an employee there shall be no forfeiture of gratuity for^ dismissal on account of 
mis^nducl except in cases where suc^h misconduct causes financial loss to the bank and in tha(t case to that extent only. 

(iih The amount of gratui ty payable to an officer or employee shall be one month’s pay for every completed year 
of service Of part thereof in excess^ of j;ix months subject to a maximum of 15 months’ pay: 

Provided that where an officeir or employee has ccanpleted more than 30 years of service, jhe shall be eligible by way 
of giatuity for an additional amount ^tt the rate of one half of a month’s pay for each complete year of service beyond 
30 }^ars: ! 

I Pr|)vided further that in resp<;ct of an officer the gratuity is payable based on the last jpay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the grftuity shall be the average 
of the basic pay (100%), dearnf^ss aUowxince and special allowance and officiating allowance payajble during the 12 months. 


of the basic pay (100%), dearnf^ss aUowxince and special allowance and officiating allowance payajble during the 12 months, 
prec^ling <^th, disability, retirement, resignation or termination of service, as the case may be. 

70. iOomic^e 

j (li Every officer or emfrfoyqe sliall on his appointment declare his domicile in writingilo the Bapk in Form B in 

Schedule 111 and if such domicile is not lus place of birth he must establish the same to the satisjDaction of the Appointing 
tl|ority. ; 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same nnl es ic he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TVansferability 

Every officer or employee is liable fw transfer to any office or branch of the Bank. 

72. Implementation and Interpretaticm of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

I 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repeded. 

(2) Notwithstanding such repeal, any order made or actiop taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULED 
(SeeRegulaHon 18) 

Declaration of Fidelity and Secrecy 

Place:-:- 

Date:-— 

1...do herdjy declare that I will faithfully, truly and to thebest of it^ skill and ability 

execute and perform the duties required of me as officer or en^lpyee of the..Bank, and which properly 

relate the office or position held by me in the said Bank. 

1 fiirlher declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not w ill allow any such person to inspect or have access to any books or documents or electronic records belonging tO or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
detding with the said Bank. 

Signed before me. Signature 


Nameinfull: 
Designation.: 

Signature .. 

Nameinfull: . 

Designation: . 


CARE: (To be on the lines of GOI Rules) 

SCHEDUL£-n 
[SeeRegulatfott S(4)] 

Declaration to be obtained firom cvety oft first a|)poiiitment. 

1. Shri/Smt./Kum . # f . ... V .. ,. .-v .... 

as under; 

(i) That lam unmarried/a widower/widow. 
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j (ii)[ That l am marri^ and have only one spouse living. 

I (iii)| That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
1 of exemption is enclosed. 

(ivjj To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. i 

Date: .. Signature 


SCHEDULE-m 

FormB 

Declaration of Domicile 

(See Regulation 70) 


Place: 

Date:. 


declaijs. 


1, the undersigned, having been appointed in the service of the. 

...(Place) in.(District) as my place of domicile. 

2. * The above is my place of birth 

or 

j *Theabove isnotmyplaceof birth, ivfyplaceofbirthis.(Place) in. 


but 


. (Place) has been declared as my place of domicile for the reasons given belotv 


Bank hereby 


(District) 


Name in full ; . 

Designation jand . 

Natule of appointment . 

Date pf appojintment . 

Signature 

♦ Strike out tvhichever is not applicable. 


Sd./- illigibie 
Chainuiin 

[ADVT. ni/IV/3()4M/20()6,/E\ty,] 
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